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1) Why are you running for the Berkeley School Board? 

 
I am running for Berkeley School Board because I believe that all our students can reach 
their full potential with the right support systems. As a child who was an English language 
learner and benefitted from supportive and diverse public schools, I know first-hand how 
important community and school partnerships are in closing our opportunity gaps. My 
husband and I are raising two wonderful boys in Berkeley and both are enrolled in 
Berkeley public schools. As a parent, I have held leadership positions in both site and 
districtwide PTAs. As an urban planning professional, I have dedicated my career to 
creating safe streets for our students.  I currently oversee the San Francisco Safe Routes to 
School Program and ensure that over 55,000 children can get to school safely and 
sustainably. In the era of COVID-19, ensuring that all students receive the academic and 
social-emotional support they need will be a top priority of mine. 
 
My priorities include: 

1) Closing the opportunity gap for our most vulnerable students 
2) Working to improve educator retention in our district 
3) Ensuring that all students can get to school safely, sustainably, and affordably 
4) Advocating for strong evaluation of our programs 

 
2) What is your experience and connection with the Berkeley schools? 

In Berkeley, I am the Vice President for Equity and Inclusion on the Berkeley PTA Council. 
I meet with equity leads at various school sites to discuss their equity related concerns. In 
this role, I implemented an anti-bias training for over 80 PTA officers in our district focused 
on gaining tools for interrupting biased beliefs and practices. Additionally, as a BUSD 
parent, I have served on Cragmont’s PTA and School Site Council and worked to better 
engage families of color through multicultural programming.  

In the winter of 2020, I worked closely with the Berkeley Federation of Teachers in 
supporting the passing of Measures E, G, and H. I was proud to endorse all three measures 
and spent many weekends canvassing and knocking on doors with our educators all over 
Berkeley so that we could better support our schools and fund a 7% increase for classified 
staff and teachers. 

 
 
 



3) What political and/or community organizations are you a member of? Active in? 
 
I am a member of the Chicano Latino Caucus of the California 
Democratic Party. I am a member of the Berkeley Democratic Club, East Bay Stonewall 
Democratic Club, and Wellstone Democratic Renewal Club. 

 
4) what are 3 priorities you have for Berkeley Unified School District? 
 
My three priorities for BUSD include: 
 

1) Closing the opportunity gap for our most vulnerable students-  
I believe in closing the opportunity gap for African American children, Latinx children , 
and children with disabilities. Although we have a 2020 Vision Initiative in place to help 
address this issue, it is clear that we will not close the opportunity gap in 2020. As an 
elected official on our School Board, I will be a champion for progressive initiatives, such 
as a districtwide Latinx and African American resolution that will hold our district 
accountable for working with families and community organizations to close the 
opportunity gap for our most vulnerable students. 
 

2) A living wage for educators- 
As one of the local district’s with the lowest compensation rates for our educators, I will 
work to improve teacher and educator retention in our district. As a big supporter of 
Measures E, G, and H, I will fight to support our teachers so they can afford to live in the 
city where they work. As the daughter of an educator, I know how hard our teachers work. 
I am a fierce supporter of fair compensation for our education workers, including classified 
staff.  
 

3)  Fighting for funding for our public schools- 
Right now, it’s important that we all work to pass Proposition 15 and put Schools and 
Communities First. Prop 15 increases funding for K-12 public schools, community 
colleges, and local governments by requiring that commercial and industrial real property 
be taxed based. Passing prop 15 would bring over $185,001,000 of funding to Alameda 
County.  
 
 
5) what are your thoughts on how schools can adapt to the current pandemic? 
 
I am the only candidate for Berkeley School Board that has professional experience 
working on COVID-19 recovery for public schools. I know first hand that adapting to the 



current pandemic requires strong city and school district partnerships. As part of my job, 
I’m working on San Francisco’s “Community Learning Hubs” which are essentially 
childcare for children of essential workers and for the city’s most vulnerable students. We 
don’t have the same kind of city + school district partnership in Berkeley that is necessary 
to support our most vulnerable students. We need things like: 

1) additional hot spots  
2) a more comprehensive city + school district partnership for childcare for our 
most vulnerable children, including homeless youth  
3) culturally responsive tech support for monolingual speaking families in our 
district, and  
4) additional resources to better support with synchronous and asynchronous 
learning.  

 
In addition to this, our families are suffering emotionally during the pandemic. We need 
additional mental health support for children and their caregivers, especially for families of 
vulnerable populations such as children with disabilities.  

 
6) what does Black Lives Matter mean to you in terms of our schools, our kids, our 
families, and our communities? 

So long as we have racial predictability in Berkeley schools, such that the success of a 
student can be predicted by the color of their skin, we cannot claim that Black lives fully 
matter in BUSD. At every stage of the student experience, we need to acknowledge and 
address the particular obstacles that Black students face as a result of both anti-Black racism 
and institutional and implicit bias. Black Lives Matter means that we are ensuring a 
district-wide commitment to closing the opportunity gap for African-American learners in 
BUSD and proactively addressing racial bias in our schools. Currently, we only have an 
African American Success Project at one school in BUSD. I will support districtwide 
resolutions, such as the recent June Resolution in Support of Black Lives, so that we can 
support our African-American learners in a comprehensive way. Furthemore, I believe that 
community-based organizations, such as PCAD, will play an important role in holding the 
district accountable for closing the opportunity gap for African-American learners. 
Additionally, I would like to see the new iteration of the 2020 Vision include pilot 
interventions specifically for African American learners and a strong evaluation plan for 
these pilot projects.  

I would also be supportive of a districtwide commitment to hiring additional Black 
educators, particularly Black male teachers in the classroom. In my professional life, I have 
worked with organizations such as Urban Ed Academy, an organization which aims to 
narrow the achievement gap by recruiting black and brown male instructors, and have seen 
first hand the empowering benefits that students of color receive when they have a teacher 
that looks like them. I would like to bring these kinds of partnerships to BUSD so that we 
can increase the hiring of black and brown teachers in our schools. According to Urban Ed 



Academy, less than 2% of America’s teaching force are Black males. As a district that is 
strongly committed to equity, it’s important that BUSD partner with organizations that are 
working hard to create career pathways for teachers of color.  

Lastly, I want if we are serious about ensuring that Black Lives Matter as part of our 
educational system,we should support restorative justice programs at the K-12 level. In 
order to interrupt the School-to-Prison-Pipeline, I will support the implementation and  
development of restorative justice programs as well as professional development for 
teachers in all grade levels on restorative justice practices. Students at all grade levels need 
alternatives to exclusionary discipline, particularly our Black students. As the mother of 
two boys of color, I am very aware of the racial disparities in exclusionary discipline. 
Moreover, I am supportive of providing a comprehensive restorative justice curriculum for 
all students and will look for ways to partner with our district on professional development 
in restorative justice practices, at the K-12 level, especially through the support of local 
nonprofit experts such as SEEDS Community Resolution Center.  
 

 
7) do you support teachers’ Unions? Have you worked with Unions or been a Union 
member? Do you have any Union support? 

 
As a proud union member myself (Local 21), I’m incredibly supportive of our teachers’ 
union. I’m also proud to have the endorsement of our teachers’ union (the Berkeley 
Federation of Teachers). In the winter of 2020, I worked closely with the Berkeley 
Federation of Teachers in supporting the passing of Measures E, G, and H. I was proud to 
endorse all three measures and spent many weekends canvassing and knocking on doors 
with our educators all over Berkeley so that we could better support our schools and fund a 
7% increase for classified staff and teachers. I enjoyed canvassing jointly with BFT 
members. I am a firm believer that if we want to retain our educators, we need to pay them 
a living wage. I was thrilled when Measures E, G, and H passed!  

 
In addition to the endorsement from the Berkeley Federation of Teachers, I’m also 
endorsed by: 

● Alameda Labor Council AFL-CIO 
● Building and Construction Trades Council of Alameda County 
● IFPTE Local 21 
● Carpenters Local 713 

 
 
 
 
 



8) what endorsements do you have? How will you fund your campaign? 
 

I’m proud to have the endorsement of the entire School Board and supermajority of 
Berkeley City Council.  I’ve launched a grassroots campaign and am working closely with 
unions, Latinx advocates, such as Latinos Unidos de Berkeley, and receiving the support 
of many wonderful progressive leaders who are as passionate as I am about closing the 
opportunity gap for black and brown students. I’m thrilled to have the support of Bobbi 
Lopez, Member of the Alameda County Democratic Central Committee and founding 
member of the Latino Democratic Club, Mayor Jesse Arreguin, Vice Mayor Sophie Hahn, 
School Board Director Beatriz Leyva Cutler, School Board President Judy Appel, and 
Councilmember Ben Bartlett. I have also been endorsed by unions such as the Berkeley 
Federation of Teachers, Local 21, and the Alameda Labor Council AFL-CIO and will 
work closely with labor unions to get the word out about my candidacy.  My donations 
have come from individuals and labor unions. For a complete list of endorsements please 
visit: https://www.anavasudeo.org/endorseana 

https://www.anavasudeo.org/endorseana

