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Alameda School Board 

1. Motivation: Why have you chosen to run for School Board in Alameda? 

I want to see the following in our schools: 

 Poverty and wealth correlates with academic achievement, in Alameda it is east and 
west side 

 My indigenous background understanding our land and water are our most precious 
resources  and that we have to respect those who came before us 

 Public transportation safe routes including biking as a means of transportation 
 Wellness supports and resources for all students and staff so that they may have their 

basic needs met to be at their best 
 Sports, physical activity and after school activities availability 
 Create inclusive, diverse curriculum that addresses who our student are 
 Create environmental and social justice conscious students and schools 
 Prepare our students for a global world with 21st century skills such as digital agency, 

sense of purpose and sense of self, creativity and innovative thinking, team players, 
critical thinkers, empathy 

 Be a part of team driven on a strategic plan focused on equitable outcomes 
 Student centered, equity design thinking in all decisions 
 Dismantle systemic inequities in the school 
 Work with city agencies and government to coordinate care and services for students as 

well as parcel tax to cover deficits 

Programs and Priorities: Elected office provides opportunity to proactively lead. What 
specific ideas/ programs would you pursue if elected?  What do you believe are the 
main priorities for the Alameda School Board? 

There is a clear gap between wealth on the east and poverty on the west which correlates with 
student achievement and success.   A priority focus area is using data to look at equity across 
Alameda, are we serving all students and providing resources and services for all to achieve 
academically,  to become college and career reading and to be contributing citizens in a global 
world where digital agency, sense of self and purpose, creativity and problem solving, 
collaborations are part of the graduate profile? If not, who are we not serving? Why? What 
supports are needed?  Who are the stakeholders and what is the process of gathering 
feedback? What’s the plan? How do we budget the support? How do we manage this new 
service or program? How do we evaluate? 



I am concerned with the consequences of the pandemic, an education gap and worse drop out 
that may result due to distance learning especially in our underserved communities where 
isolation, food insecurity, stress on families who have to work, daycare, health issues, social 
restrictions on activities will occur. My platform addresses distance learning now and in the 
future and the fact that one's wellness is the first step in healing during this time.  The trauma 
and secondary trauma that all people are and will experience as time goes on is immeasurable 
and has lasting impact on family and community.  What's needed is community wraparound 
services, educational ingenuity in finding solutions for more new learning with town halls, zoom 
meetings with individuals, groups, phone calls, safe events, attending board and council 
meetings to get an understanding of the politics and issues, working with philanthropic funders, 
city agencies and community to build capacity for additional revenue to serve.  

#1 Create a comprehensive coordinated wellness policy that supports students, teachers, 
administrators and other staff as essential workers during and after the pandemic because 
trauma and stress are present.  For this to happen we need to work together with city agencies, 
city and county governments to acquire revenue streams for the long term so that all in the 
school can not only get these basic needs met but also be at their best to teach, learn and 
thrive.  

#2 Policies to support K-12 healing practices for students such as robust PE , Athletic and After 
school programs and other integrated learning experiences. 

#3. Policies to support Pacific Islander, LGBQT+, BIPOC and other differently abled students 
leading to achievement, graduation and opportunities in college and career. 

Main priorities of the Alameda School Board are: 1) budget shortfall; 2) systemic inequities 
affecting our BIPOC and other differently abled students and communities;   

3) Pandemic – fluidity of COVID presents challenges as the educational gap will widen for our 
poor communities, how do we mitigate learning loss during this time?  What supports must be 
put in place?  Who are our authentic partners to do this work? 

Qualifications: Please give a brief summary of your background and qualifications for 
being a School Board member. If an incumbent, what can you tell us of your 
achievements on the School Board? 

My father and mother came from Guam, indigenous to Guam, the Chamorro people.   
My parents left their island and immersed themselves in all that America offered, my mother 
was left to raise 5 children when my father passed at 37 years old. My mother 

Raised a 6, 7, 8, 9, 10 year old with strong values of extended family to support, as a minimalist. 
Although she wasn’t able to grow her vegetables and protect our environment, I noticed she 
enjoyed growing plants especially succulents and orchids.  



Back in the 1970’s and 80’s she found little time for anything else, there was a knowing  

but not the time to mutually benefit.  I am thrilled to know AUSD Green School Program, a 
recycling and food compost program, is growing and schools that earned Green Ribbon Awards, 
is something I would like to expand. Their environmental literacy experiential and field based 
program embedded in the K-8 schools will also develop an awareness, appreciation and a lab to 
the greater bay area and world.  

I’ve worked for 27 year as a secondary Physical Education Teacher, 19 years as a high school 
athletic director and 24 years as an athletic coach and currently 8 years as a high school P.E. 
Program Administrator overseeing 21 high schools. Currently  I am the Pacific Islander Roots 
Co-Founder of a Reading Literacy Intervention Program under the Samoan Development 
Community Center in S.F.   

I have a Bachelor's degree in Liberal Arts from USF, Masters from Stanford University and 
teaching credential, Admin credential from UC Berkeley in Urban Leadership Education.  I have 
been P.E. chairperson of a middle and high school; served on School Site Councils for 4 years; 
Assistant principal at a high school one summer;  I was on a district master plan advisory board 
to create and present PE K-12 10 year plan to the district for implementation, California 
Administrative Service Credential Coach, presented at California Association Health, Physical 
Education, Recreation and Dance Conference and other conferences; co-collaborated on design 
of new PE course approved by UC A-G; served on high school leadership teams for 19 years; 
Title IX CIF, SF section representative 1 year and developed equity based programming and 
practice in P.E. 

Current crisis: What are your thoughts on the longer term impacts on the District of the 
COVID crisis, especially regarding school reopening, distance learning and needed 
resources? 

 Long term concerns are marginalized students will fall behind and worse drop out or fall 
prey to violence and other harmful activities.  

 Health consequences of too much screen time  
 Pods and other groups organizing affecting enrollment also as a result teachers leaving 

public school to make more money 
 Families losing jobs, the need for feeding families will cost money 
 Other issues with loss of employment and housing 
 Stress related issues and other social emotional impacts 
 Teacher time to collaborate with others to plan the new learning 
 Offer resources for families that have safe space ie park and rec, gyms, outside  

Hiking course 

 Redesign school to be outdoors, integrate the learning 



We have to reimagine education for the long term, what will it look like if we don’t have 
traditional classes, work with parents and community as partners. 

District expenditures: Has the District been efficiently run, especially under a new 
superintendent? What new/ added resources should be pursued by the District? 

I am new to Alameda.  I am aware the new superintendent has made himself available for many 
community meetings in preparation for school re-opening.  I understand he and the board are 
working hand in hand on a refreshing strategic plan and student graduate profile which guides 
the district on their vision, mission, goals and priorities.   

This is an uncertain time, all schools need to keep student and staff safety in mind as a top 
priority.  For student learning, flexibility in the learning, wellness supports and resources, face 
to face with our marginal students (safely with physical distance), learning hub to support our 
SPED and other differently abled students, check-in with students regularly, provide outlets for 
physical activity and there are more ideas. Most importantly, learn from the parents and 
families, link what was learned with community and city agencies, follow the department of 
public health guidelines. 

Seek budget streams by combining efforts with agencies and community based organizations 
and other groups that will serve our students and family needs. 

Housing issues: How do new housing/ rent control measures relate to enrollment and 
stability in the Alameda schools? 

For students and families, the cost of purchasing a home in Alameda is not affordable for the 
average worker.  Rent control (L1 for instance) provides safeguards for renters.   

Diversity in our schools enriches lives, affordable housing and rent control laws is necessary for 
stability in our schools.  

For teachers, it is my understanding that AHA will provide 92 affordable units to teachers at 
Rosefield Village off Webster. We all understand a great need to attract qualified teachers, 
more housing needs to be created, this must be high priority at all levels of government. If we 
provide housing as an incentive, the pool grows. Secondly, teachers are at the lowest paid in 
Alameda County a stark contrast to the cost to live in Alameda.  Measure A was a good step in 
teacher raise and retention but we are still not where we want to be to sustain and attract the 
best and highly qualified teachers. Raising teacher pay along with affordable housing will go a 
long way in ensuring Alameda appeals to the best teachers out there. 

Labor: How do you assess District relations with the union bargaining units in the 
District, especially in light of the current virus/ economic crisis? 



A lot of discussions have taken place in the spring so that the needs of staff and students are 
met under contractual terms to prepare for distance learning.  The goal is for the district to get 
students back to school as fast as possible but never compromising one’s health and safety. 
Understanding that safety, access and connectivity and areas of importance for both staff and 
students.   It's apparent that teacher jobs are also the top priority.  The Department of Public 
Health, family input weighs into decision making.   District and union dialogue often due to fluid 
time.   The unions interest to protect the rights of their workers and the district is to ensure 
that the direction of the district is followed, manage budget, create policies in alignment with 
the direction, oversee the superintendent who implements the plan.  Both relations have to be 
in constant communication during covid and aware of the changing conditions. Both have to 
communicate with compassion and ensure safety of all is first, learning for all students takes 
place, advocate and work collaboratively and creatively for budget.  Because this is a new time 
in education and the world, assessment is based on the needs of both the union workers and 
the students and families in the schools.   

 

Accountability: Specifically, how will you make yourself accountable to the electorate 
responsible for putting you in office?  

I will let them know that they can contact me during suggested hours and through various 
media platforms, I'll set up regular virtual town halls to keep them informed of changes, policies 
and to hear their concerns. I will speak on their behalf on issues that are important to them and 
to advocate change in policy if necessary.    

I will set a measurable benchmark. outcomes with timelines to meet my policy deliverables.  

Campaign funding: How much money have you raised for your campaign? How much do 
you project you will need? What sources of financial contributions (if any) would you 
reject? Why? 

I’m running a grassroots campaign with a  beloved volunteer member of the city of Alameda as 
my campaign manager.  I am not accepting endorsements from businesses or corporations. I 
would reject business endorsements or financial contributions that would bias my responsibility 
to represent all the people without coercion or persuasion.  Thus far we have raised $1,200. We 
are making connections with voters especially name recognition as I am the new face to 
Alameda. We are walking the neighborhoods, meeting residents and meeting business owners 
safe distance with masks, outdoor events with safety in mind, holding virtual house parties, 
doing park meet-and greets.  We will do lawn signs, mailers and texts.  We are getting my name 
in the press, doing candidate forums, and talking to voters across Alameda. We also have a 
Facebook, twitter and Instagram social media presence and are considering boosting strategic 
posts. 

 



1. Endorsements: Who has endorsed you so far? Whom will you endorse locally? 

Endorsements (eff. 8/15/2020) 

Rob Bonta, California State Assembly, 18th Assembly District Mia Bonta, President, AUSD 
School Board  
Gary Lym, AUSD Board Member  

Aimee Eng, Oakland Unified School District Director, District 2 
Mari Perez-Ruiz, President & Co-Founder, CADEM Renters’ Council  
Robbie Wilson, Black Achievers Alliance, Unite Alameda 4 Change 

Brent Stephens, Berkeley Unified School District Superintendent  
Dr. Vincent Matthews, SFUSD Superintendent  
Faauuga Moliga, SFUSD Board Commissioner  
Lisa-Beth Thollander, Exec Board Member, SFUSD Teacher  
Jean Robertson, Chief of Special Education Services, SFUSD  
Clarissa Maliga, Balboa High School, Special Education Dept Head  
Sophia Corbett, Rancho Cotate PE Teacher  
Kent A. Lorenz, PhD, Asst Prof, SFSU; Instructional Director - Strength and Conditioning Lab  
Emily Aldama, SFUSD Visual and Performing Arts, Supervisor  

Darlene Martin, SFUSD Principal, Starr King Elementary School 
Emmanuel Stewart, SFUSD Principal, Harvey Milk Civil Rights Academy, educator  
Olga Camacho, SFUSD Teacher, Coach  
Ivan Elliott, SFUSD Teacher, Retired  
Caroline Satoda, SFUSD Public School District Administrator  
Corey Cafferata, Head Coach, Mission College Basketball  
Courtney Harris, Asst Principal, Visitacion Valley Middle School , former student-athlete 

Nancy Cameron, Principal (retired) International Studies Academy 
Chad Dickens, former student-athlete 

Kneisha Primes, Social Worker SFUSD 

Scot Alexander, Alexvision LLC, Apex Basketball Trainer, Fremont Athletic Director, Teacher, 
Basketball Coach  

Duane Breaux, Burton HS, P.E. Dept head, Teacher, Athletic Director, Coach 

Manufou Anoa'i, Co-Chair CA State Closing the Achievement Gap Initiative  
Debra Eslava-Burton, Exec Director, United Administrators of SF AFSA AFL CIO Local 3  
Anne Culver, City of Hayward, Community Services Division Manager, Retired  



Neo Veavea, Executive Director and Co-Founder of U.T.O.P.I.A, SF 
Anna Mahina 
Nani Wilson 
Patsy Tito 
Joe Belfry 
Joel Kirsch 
Stephanie Cyr 

 

1. Anything else: Is there anything you wish to add or ask of us? 

 

I am committed to your Ten Key Values of the Green Party of California: ecological wisdom, 
sustainability, social justice, grassroots democracy, respect for diversity, decentralization, 
community-based economics, non-violence, local and global responsibility and feminism.  All 
should be taught in the schools and in our new learning environments at all grade levels. 

As an indigenous female practitioner I am deeply rooted in my culture and understand precious 
resources of land, water and air must be sustained for our future generations.  

I would be honored to receive your endorsement on a personal level, am conscious of taking 
care of the environment. I live many of the values of the Green Party personally and 
professionally. I am in a place where I am able to use my network to move communities so that 
students will be a partner with the environment and our future will be more promising.  

 

Verna  
 


